
H1-B TECHNICAL SKILLS TRAINING GRANTS

Grantee:      City of Peoria Workforce Development Board

Round: 3 Region: 5

Grant Amount:    $1,099,000

Contact:     Jennifer Brackney
Telephone: (309) 495-8928

Duration:   November 15, 2000 to November 14, 2002

Population Served: Peoria--young people age 20-29; other counties have older populations.  
The target population to be served will be unemployed, underemployed,
and employed workers within the local labor market area and adjacent
districts.  Special focus will be given to targeting minorities, women,
people with disabilities, and other under represented groups.

Geographic Area Served: Central Illinois including five counties: Peoria, Tazewell, Woodford,
Marshall, Stark. 

Targeted Industries/
Jobs/Skills: Computer skills and technological literacy.
 
Uniqueness of Proposal: The partnership brings together business, training, and service

organizations including Advanced Information Systems Incorporated,
Inc., Advanced Technology Services, Caterpillar, Peoria Area Chamber
of Commerce, Illinois Central College, Illinois State University, the
Central Illinois Workforce Development Board and the local one-stop
Workforce Network System.

Partnerships:    The Central Illinois Workforce Development Board, Central Illinois
Workforce Network, City of Peoria, Peoria Area Chamber of
Commerce, Illinois  State University, Illinois Central College, and local
employer partners including small, medium, and large businesses have
worked jointly to develop a service delivery  strategy offering fast-paced,
industry focused, intensive technical skills training.  This  training will
prepare area employed, underemployed. and unemployed individuals for
IT jobs held by H-IB workers.

The Need:   A recent assessment of local market needs for Software Engineers/
Programmers and Computer Support Specialists revealed a substantial
increase in the need for these positions.  It is estimated that the area will
experience a need for over 200 Software  Engineers/Programmers and
over 400 Computer Support Specialists over and beyond its  current
workforce within the next two years.

BRIEF OVERVIEW OF PROJECT: 
The intent of this project is to prepare domestic workers for  positions
held by H-IB workers; place employed, underemployed, and unemployed
workers in highly skilled technical jobs; employ an increased number of



minorities, women and people with disabilities; address business and
community skill shortages, and upgrade the earnings and skills of the
area’s workforce.


